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1. Introduction to DISC Assessment

The DISC Assessment is a behavior assessment tool based on the DISC theory of psychologist William
Moulton Marston, which centers on four different personality traits: Dominance, Influence, Steadiness,
and Conscientiousness. This guide aims to provide an understanding of how to score and interpret the
results of the DISC assessment to better understand individual behavior in various settings.

2. Understanding DISC Dimensions

Dominance (D): Individuals who score high in dominance are result-oriented, assertive, and decisive.
They prefer to lead and control their environment.

Influence (l): High scorers in influence are outgoing, persuasive, and enthusiastic. They are social and
prefer interacting with others to inspire or persuade.

Steadiness (S): Those with high steadiness scores are dependable, calm, and supportive. They seek
harmony and cooperation, valuing consistency and stability.

Conscientiousness (C): Individuals scoring high in conscientiousness are accurate, analytical, and
careful. They value quality, accuracy, and competency.

3. Scoring the DISC Assessment

To score the DISC assessment, participants respond to a series of statements, scoring each based on
how much they agree or disagree. Scores are then tallied for each of the DISC dimensions to
determine the dominant trait(s).



4. Interpreting Your DISC Profile

Interpreting the DISC profile involves analyzing the scores to understand the dominant and secondary
traits of an individual. This provides insight into their behavior, communication style, and how they
interact with others.

5. DISC Profile Types

Each individual's DISC profile is a blend of these four traits, leading to 12 primary DISC profile types.
These profiles provide insights into an individual's behavior, communication style, and work
preferences, facilitating better interpersonal interactions and teamwork. Below is an overview of the 12
primary DISC profile types:

1.
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11.
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D (Dominant): Individuals with a high D profile are assertive, results-oriented, and competitive.
They thrive on challenges and prefer to lead rather than follow. They are direct and decisive, often
focusing on the bottom line.

. I (Influential): High | profiles are enthusiastic, optimistic, and persuasive. They are excellent

communicators who enjoy collaborating and motivating others. They often excel in environments
where they can interact and influence.

. S (Steady): Those with a high S profile are dependable, calm, and supportive. They value stability

and consistency, often serving as the glue that holds teams together. They excel in roles that
require patience and persistence.

. C (Conscientious): Individuals with a high C profile are detail-oriented, analytical, and methodical.

They prioritize accuracy and quality, often excelling in tasks that require precision and careful
planning.

. DI (Dominant-Influential): These individuals combine assertiveness with charisma. They are

dynamic leaders who are not only focused on achieving results but also on inspiring their teams.

. DS (Dominant-Steady): This profile blends the drive for results with a more methodical approach.

They are leaders who value both outcomes and processes, ensuring stability while pushing for
success.

. DC (Dominant-Conscientious): Combining determination with attention to detail, DC profiles are

highly effective in roles that require strategic planning and execution.

. IS (Influential-Steady): Warm and sociable, IS profiles excel in roles that require teamwork and

collaboration. They bring energy and stability, fostering a positive and productive work environment.

. IC (Influential-Conscientious): These individuals blend creativity with analytical skills, making

them effective in roles that require innovative solutions grounded in careful analysis.

SC (Steady-Conscientious): SC profiles are the backbone of many teams, providing reliable
support and meticulous attention to detail. They excel in roles that require thoroughness and
consistency.

S| (Steady-Influential): This unique blend results in individuals who are both people-oriented and
dependable. They excel in roles that require nurturing relationships and maintaining harmony.

CD (Conscientious-Dominant): Individuals with a CD profile are focused on efficiency and quality.
They are excellent at devising strategies and systems that improve performance and outcomes.



6. Applying DISC Profiles in Personal and Professional Development

DISC profiles can be used to enhance personal growth, improve workplace dynamics, and foster better
teamwork and leadership. Tailoring communication and strategies based on DISC profiles can lead to
more effective interactions.

7. Frequently Asked Questions

This section addresses common queries about the DISC assessment, its reliability, application, and
how often it should be retaken.

8. Conclusion

Understanding and applying the insights from the DISC assessment can significantly impact personal
development and professional relationships, leading to improved communication and team dynamics.

9. Contact Information

Provide details for further inquiries or professional assistance with DISC assessments.
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